
 



  



 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
  



 



  



tǊŜǎƛŘŜƴǘΩǎ wŜǇƻǊǘ by Kerry Thomas 

нр ȅŜŀǊΩǎ ǎǘǊƻƴƎ-what an achievement! During our anniversary celebrations this year we took the time to reflect 

not only on the growth of the organisation and the changes that have occurred over the last 6 years but the 

things have not changed- Those indelible marks of a quality learning and development organisation that have 

remained consistent over 25 years of practice in western Sydney. 

Job No 1 for FWT+DP has always been  

Listening to the needs of the workers on the ground and respecting the complex work that they do with 

families. 

Because FWT+DP has been so successful in engaging workers to come to workshops, the training has been 

relevant & practical, with a focus on best practice.                                                                          Over the last ten years 

the evidence base around family work, home visiting and the importance of early intervention has grown as 

dollars have been spent on research here and internationally. This research has enabled proactive organisations 

such as FWT+DP to further refine the training offered to not only respond to workers needs but to take the 

learning to new levels of best practice. FWT+DP has embraced learning transfer opportunities by including 

practice reflection in training. The realisation that a day of training is just the beginning of the learning and 

development process, has changed the way that training is delivered and enabled the new learning to be shared 

more broadly through organisations. The expansion of the learning and development opportunities to include the 

broader sector working with children and families has strengthened the capacity of organisations to work 

collaboratively. 

The team at FWT+DP led ably by Jackie Wilgress are to be congratulated for the great work that they have done 

not only over the last year but over many years. The growth of the organisation has brought with it challenges 

which have been responded to with enthusiasm and expertise. The individual skills of the workers form an 

outstanding whole!  

I want to thank Jackie for the way that she has worked with the Management Committee over the last year. It has 

been a productive year characterised by cooperative effort and shared vision. In particular I want to thank the 

ƻǘƘŜǊ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ a/Υ 5Ŝō 5ŜŜǊƛƴƎ ŀǎ ±ƛŎŜ tǊŜǎƛŘŜƴǘΣ WŀƴƛƴŜ aŀŘŘŜƴ ŀǎ ǎŜŎǊŜǘŀǊȅ ŀƴŘ tŜǘŜǊ hΩ.ǊƛŜƴ 

Treasurer who have provided great support to Jackie and the team. Remy Matias and Cheryl Charlesworth are an 

enormous source of experience and wisdom.   

In acknowledging the growth of the organisation and its increased capacity I also want to recognise our primary 

funding body- the Department of Community Services, which has shared the vision and partnered with us to 

ensure quality learning and development across the broadest sectors of workers who support the safety and well 

being of children and families. 

 

  



ManagerΩs Report by Jackie Wilgress 

We have reached 25 years this year, and what growth we have seen in particular since 2004. Planning for our 25th 

celebration was exciting. We invited many former workers and management committee members to celebrate 

with us and although many could not come they sent their best wishes and congratulations. 

The Staff this year have again worked very hard delivering many learning and development opportunities to 

workers across Western Sydney.  This year you will not find their individual reports in this annual report, however 

I would like to recommend to you that you go to our web site and look at the 25th Anniversary report which gives 

details of the workers achievement throughout 2008 ς 2009. 

¢Ƙƛǎ ȅŜŀǊ ǿŜ ŎƻƳǇƭŜǘŜŘ ǘƘŜ ǇǊƻƧŜŎǘ ŦƻǊ ǘƘŜ CŀƳƛƭȅ ±ƛƻƭŜƴŎŜ wŜǎǇƻƴǎŜ ϧ {ǳǇǇƻǊǘ {ǘǊŀǘŜƎȅΩǎ LƴǘŜǊŀƎŜƴŎȅ ¢ǊŀƛƴƛƴƎ 

Plan and we started two new projects: Nepean Better Futures Learning + Development and the ACYFS Learning + 

Development projects. These are both short term projects. 

We employed Jackie Stewart as the ACYFS project worker. She is extending the contacts we already had with 

Aboriginal workers in Metro West. Jackie hit the ground running in March and fits in great with the team. 

Nicole Chadszinow will leave us in December (for 12 months maternity leave) and enter into the world of 

ΨƳƻǘƘŜǊƘƻƻŘΩΦ ²Ŝ ŀǊŜ ǾŜǊȅ ŜȄŎƛǘŜŘ ŀōƻǳǘ ǘƘƛǎ ς it will be her first (and our first) baby. We thank Nicole for the 

great work she does for us and wish her well.  

As we grow so does the budget and reporting. Our accounts and administration continues to be superbly 

managed by Heather Callaghan.  

Max Watson continues to support us with his work on the web site and data base. We are fortunate to have Max 

on the team to do this work for us. 

We receive money for projects where there is often not enough to employ a worker, this was the case for the 

Nepean Better Futures project. Julianne Abood has taken on additional hours for this role AND has effectively 

managed both projects.   

Family Workers continue to receive learning + development opportunities organised by Veronica Riddell. Again 

this year Veronica organised the trainers from New Zealand to present to family workers. 

Maria Losurdo role as organisational development co-ordinator drives us to bigger and better opportunities. 

aŀǊƛŀΩǎ ōƛƎ ǇƛŎǘǳǊŜ ǘƘƛƴƪƛƴƎ ŀƴŘ ǇƭŀƴƴƛƴƎ ƘŜƭǇǎ ǎǘŀŦŦ ǘƻ ǘƘƛƴƪ ƻǳǘǎƛŘŜ ǘƘŜ ǎǉǳŀǊŜ ŀƴŘ ƭƻƻƪ ŀǘ ǘƘŜ ǾŀǊƛƻǳs ways we 

can offer Learning + Development events. 

I want to thank the Management Committee for their support for the work we do at FWT+DP.  Kerry Thomas, Deb 

5ŜŜǊƛƴƎΣ WŀƴƛƴŜ aŀŘŘŜƴΣ tŜǘŜǊ hΩ.ǊƛŜƴΣ wŜƳȅ aŀǘƛŀǎ ŀƴŘ /ƘŜǊȅƭ /ƘŀǊƭŜǎǿƻǊǘƘ ŦƻǊƳ ŀ ƎǊŜŀǘ ŎƻƳƳƛǘǘŜŜ and 

sometimes my demands on them take them away from their own organisations. I really appreciate this. So thank 

you. 

Lastly I want to thank The Department of Community Services for the continued funding, and the support from 

ǘƘŜ /thΩǎΦ ¢Ƙŀƴƪǎ ŀƭǎƻ ǘƻ aŀǊilyn and Barbie at Communities Division for the support they give to FWT+DP. 

As we move into 2010 we will continue growing as a learning organisation and build appropriate partnerships to 

allow us to deliver Ψ!ŦŦƻǊŘŀōƭŜ [ƻŎŀƭ ¢ǊŀƛƴƛƴƎ hǇǇƻǊǘǳƴƛǘƛŜǎΩ to workers in Western Sydney 

 



 

 

 

 

 



 

 


